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Senior Academic GP Criteria
Senior Academic GP’s are paid on the national clinical consultant pay scale and progression through thresholds is based on ‘years of seniority’. For Academic GPs to progress to SAGP with UoE that they meet the below criteria:
1. The individual should have a CV, which is commensurate with recognition as a Clinical Senior Lecturer (or above). The individual should therefore  be meeting the criteria for Senior Lecturer  on the Education and Scholarship pathway, or Senior Lecturer on the E&R or R-only pathway as set out in the Exeter Academic Guidance and Criteria in order to progress to SAGP.

2. The CV should therefore reflect evidence of substantial research or scholarship within the individual’s chosen field (for example in research awards, research publications in peer reviewed journals and educational research published in peer-reviewed journals) in line with criteria set out in Exeter Academic. 

3. The CV should reflect evidence of independence in that scholarship whereby the individual is leading research and/or teaching (not just ‘undertaking research’ or ‘undertaking teaching’).

4. Within academic environments, a recognised marker of senior academic status for educators is the acquisition of an Senior Fellowship of the Higher Education Academy (usually) or a Fellowship of the Higher Education Academy or equivalent (mandatory) with clear expectation of achieving more advanced accreditation within one year of promotion.

5. Appointment as a Senior Academic GP should have broad equivalence to the status of Consultant or Senior GP within the NHS/Independent Doctors. 

6. ‘Seniority’ as a GP is often implied by duration of service.  The general principle adopted by Institutions is that it takes between 8 to 10 years after completing Medical School before a GP is working at a level commensurate to Consultant level. Number of years of seniority (and threshold point on the Consultant scale) should be determined by considering how many years the individual has been working at Consultant level (not the number of years the individual has been working as a GP).  Seniority, however, should also take into account other markers such as the individual’s wider contribution, their local and national recognition and their involvement in other advisory/lead roles for example within Royal Colleges and local NHS bodies.

7. In order to be eligible for progression to Senior Academic GP, you would usually be required to be working a minimum of 0.3FTE /3 PA’s within the University; this is to ensure the role has significant clinical impact and is contributing to the strategic aims of the University and wider NHS. 

8. Whilst the role of SAGP is a senior leadership/management role within the University, a Senior Academic GP should have a firm clinical base too, thus they would be expected to be holding a current contract as a GP with a local general practice with a relationship to our Medical School, on the NHS  GP Performers list and undergoing annual appraisal, and hold a licence to practise with the GMC (i.e. currently revalidated).  Any change to clinical status/position should be reported to the University and may require a change in contractual status.

9. Submission
Applications for promotion to SAGP should be submitted following the normal application process to SL or AP/P set out in the: Promotion and Progression | Exeter Academic | University of Exeter . 
Cases for SAGP as a new appointment to the University should be assessed by their interview panel against Exeter Academic criteria with advice sought as necessary from the Dean plus ADME and/or APVC-R.
10. Approval
Approvals will follow the Exeter Academic process. 
For SAGP applications mapping to SL level the outcome and approval will be made at the Faculty Promotions Panel. For those SAGP applications that are mapping against AP/P level, if supported by the Faculty Promotions Panel, external assessments will be requested, and applications will be go to the University panel for final approval in line with the normal process. 
Where SAGP status is to be conferred the faculty panel members (including the Dean of the Medical School and the Associate Dean for Medical Education) will determine the appropriate level of seniority (i.e. consultant pay threshold).
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